
The issue at hand is whether the Lodge should proceed with its cause of action or 
whether the Lodge and the County can work together in harmony to get this issue behind 
them. In hopes that the latter option occurs, the Lodge hereby proposes the following: 

•	 That the Sheriff will fully recognize the Fraternal Order of Police as the 
representative employee organization in his office and will agree to not 
restrict, or place conditions upon, official recognition of the organization 
under current County Policy governing coUective bargaining. The Lodge 
will agree to comply with all requirements under the current County 
Policy for bargaining agent recognition. 

•	 That the Sheriff and the Lodge shall maintain an open line of 
communication, allowing for meetings between the Sheriff or his 
designee and representatives of the FO.P. on a monthly basis, at a 
reasonable time and place mutually agreed upon. The purpose of these 
meetings will be to discuss matters of mutual concern and exchange 
information on topics such as concerning working conditions. There 
would be no obligation on either party to enter into any agreement on 
such subjects. 

•	 That the F.O.P. may maintain one secure bulletin board at each Sheriff's 
Department facility. The bulletin boards will be paid for by the FO.P., 
who shall be responsible for their maintenance and security. The 
location of the bulletin boards as well as notices placed on the boards 
may first be approved by the Sheriff or his designee. The bulletin boards 
may be used for the following notices: FO.P. recreation and social 
affairs, F.O.P. meetings, FO.P. elections, reports of FO.P. committees, 
resolution of grievances under any future colJective bargaining 
agreement, state and national law enforcement legislation news and 
information, and any communications from FO.P. leadership to their 
members. 

•	 Subject to prior approval by the Sheriff or his designee, not more than 
twice per month or as the Sheriff may additionally allow, notices 
concerning matters announcing scheduled F.O.P. meetings or events of 
the F.O.P. may be sent to members using the department's email system 
ill accordance with procedures determined by the Sheriff. 
Notwithstanding the above, the FO.P.'s newsletter will not be 
distributed to members using the department's email system. 

•	 Subject to prior approval by the Sheriff or his designee, the FO.P. may 
use in-house employee mail boxes to distribute notices to F.O.P. 
members concerning matters announcing scheduled FO.P. meetings or 
events. 



While we very much appreciate some of the statements made in the Sheriff's 
December 18, 2008 letter, we do feel that given the Sheriffs earlier representations it is 
difficult for our organization to let the issue dissolve without a complete understanding and 
agreement with detailed, solid terms, which is why we feel the need to make the proposal 
outlined above. We feel that the terms offered to resolve this serious matter are very 
favorable to the needs of the employees and the department, and will behoove the Sheriff to 
accept them. 

We hope that this letter serves to completely clarify our needs in order to let the 
disagreements of the past fall by the wayside and to allow each of us to work together in 
harmony. If our suggested resolution to this matter is deemed as unacceptable; then we 
expect a response from your office as to why you think Sheriff Taylor's September 22, 2008 
ultimatum to the F.O.P. was misinterpreted and why the offered resolution is unacceptable. 

D 
'nera! Counsel, Colorado FO.P. 

CC: iv1ike Violette 
Executive Director 
Colorado FO.P. State Labor Council 

Frank Gale 
President 
Colorado FO.P. Srnte Lodge 


